F. No. A.22012/2/2022-E-I
Government of India
Ministry of Ayush
ook ok ko
GPO complex, B Block,
AYUSH Bhawan, INA, New Delhi
Dated: 14.10.2024

VACANCY CIRCULAR

Sub: Filling up post of Deputy Director General (DDG) in the Ayvush vertical under
DGHS- reg.

It is proposed to fill up Two posts (02) of Deputy Director General(DDG) in the
Ayush vertical under DGHS, Ministry of Ayush, Government of India.

2. These posts are proposed to be filled up on deputation (including short term
contract)/ contract basis. The detailed eligibility criteria, terms and condition for filling the
post and format of biodata application is given at Annexure-I&Annexure-I1
respectively.

3. The application in duplicate complete in all respect should reach in the prescribed
proforma through proper channel to Smt. Shiela Tirkey, Under Secretary, Establishment
Division, Ministry of Ayush, Government of India, Ayush Bhawan, B-Block, GPO
Complex, INA, New Delhi-110023 within 60 days from the date of publication of the
advertisement for this post in the in Employment News. Details are also available on the
website of this Ministry (www.ayush.gov.in).

4. Hindi version will follow. ‘ W
(Shiela Tirkey)
Under Secretary to the Government of India
Telefax: 011-24651961

Encl: as above

To:

All Ministries/ Departments/ Chief Secretaries to State Governments/ Administrators, UT
Administrations for wider circulation of the vacancy.

Copy to:-

1. Web manager- NIC for uploading on the website of Ministry of Ayush
2. US(Coordination)- To all organizations of Ministry of Ayush as per standard list



Annex.l

Deputy Director General(DDG) Ayush (Level-14) in the Ayush vertical under DGHS

Applications are invited in duplicate, from eligible candidates for filling up two posts
of Deputy Director General (DDG) Ayush (Level-14) in the Ayush vertical under DGHS,
Government of India. The eligibility criteria and other details are given below. Details are also
available on the website of this Ministry (www.ayush.gov.in).

1 | Name of the post Deputy Director General(DDG) Ayush(Level-14)
2 | Number of post Two
3 | Mode of Recruitment Deputation( including short term contract) /Contract
4 Scale of pay/ Grade Pay | Level 14 of the pay matrix (Rs.1,44,200 -2,18,200 ) + NPA
5 | Age limit for applying | Not exceeding 58 years
(as on the closing date
for receipt of
application)
6 | Eligibility Criteria (I) Deputation (ISTC):

a) Officers under Central Government or State Governments or
Union Territories / Public Sector Undertakings / Recognized
Research Institutions /Universities / Statutory or Autonomous
organizations

(i) Holding analogous posts in the parent cadre or Department
on regular basis; or ‘

(ii) With two years (02) service rendered after appointment
thereto on regular basis in posts in level-13A in the pay matrix
or equivalent in the parent cadreor department; or

(iii) With three years (03) cervice rendered after appointment
thereto on regular basis in posts in level-13 in the pay matrix
or equivalent in the parent cadreor department; and

(b) possessing the educational qualifications and experience as
under:

Essential:

(i) MS/MD in Ayurveda/ Unani/ Siddha/ Sowa Rigpa from a
recognized University/ Statutory State Board/ Council/ Faculty
of Indian Medicine recognizedunder the Indian Medicine
Central Council Act, 1970 (48 of 1970)/ NCISM Act, 2020

(i) Enrolment on the Central Register/ State Register of
Ayurveda/ Unani/ Siddha/ Sowa Rigpa
Or




(i) MD in Homoeopathy from a recognized University/
Statutory State Board/ Council or equivalent recognized under
the Homoeopathic Central Council Act,1973 (59 of 1973)/
NCH Act, 2020

(ii) Enrolment on the Centrai Register of Homoeopathy or State
Register of Homoeopathy

Or

BNYS with MD (Yoga) orP. HD in Yoga from a recognized
University or Institute.

Or

MD in Naturopathy from a recognized University or Institute.

and

16 years of working experience in Ayush system in Public
Health/ Hospital Management/ Ayush Research/ Teaching/
Drug manufacturing and regulation ofAyurveda/ Siddha/
Unani/ Homoeopathy/ Sowa Rigpa drugs.

(II) Contract:

Individuals working at comparable levels in Private Sector
Institutes/Organizations, Consultancy Organizations,
International/ Multinational Organizationscurrently drawing a
gross salary in the range of Pay Level-13/13A and above in the
pay matrix, and possessing the education and experience
asprescribed for deputation (ISTC)

Tenure of appointment

(i) The period of deputation (ISTC) including the period of
deputation (ISTC) in anoth:r ex-cadre post held immediately
preceding this appointment inthe same or some other
Organization/Department  of Central Government shall
ordinarily not exceed 5 years.

(i1) The period of contract st.all not ordinarily exceed three (03)
years.

Duties and
Responsibilities

Deputy Director General (Ayush) will assist Additional
Director General of Ayusn vertical in DGHS for overall
supervision and functioning of the Ayush vertical of DGHS in
the following areas of work:

i. Effective planning, implementation of policies, strategies and
programs related to Ayush system in different National Health
Programs.




ii. To develop and publish standard treatment guidelines and
Public Health standards.

iii. To identify the gaps in Public Health programs being
implemented by Central Government as well as State
Governments and suggest integration/innovative programs to
bridge this gap.

iv. Creating repository of technical knowledge concerning
Public Health, Medical Education, Healthcare Education and
Research related to Public Health.

v. Provide technical advice and support in developing the
strategies for Universal Healthcare through Ayush systems,
promotion of Health related issues.

vi. Coordination with all States and UTs for implementation of
National Health Programs.

vii. To coordinate and oversee the functioning of Ayush
Hospitals/Centers and als¢ their management being setup
under expansion of Ayush ir other Ministries of Govt. of India.

viii. Collaboration and cooperation with National and
International bodies for the purpose of Healthcare related
issues.

ix. To help the State/UT Governments on behalf of Central
Government to undertake the capacity building training
programs and skill development.

x. Overall monitoring and supervision of Ayush Hospitals,
Institutes and Labs under Ayush vertical.

xi. To ensure publication and revision of Ayurvedic, Siddha,
Unani and Homeopathy Pharmacopoeia, ASU Formularies and
Homoeopathic Pharmaceutical Codex.

xii. To co-ordinate conducting the epidemiological study of the
disease profile and health standards based on principles of
Ayush System of Medicine.

xiil. Overall monitoring and supervision of all technical
matters and staff.

Place of duty

DGHS, Ministry of Health & Family Welfare, New Delhi
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Last Date for receipt of
applications

The application complete in all respect in duplicate should
reach in the prescribed proforma through proper channel to
Smt. Shiela Tirkey, Under Secretary, Establishment Division,
Ministry of Ayush, Governiment of India, Ayush Bhavan, B-
Block, GPO Complex, INA, New Delhi-110023 within 60
days from the date of publication of the advertisement for this
post in the in Employment News.

11

General Instructions

Applications not received through proper channel as well as
those received after closing date of receipt of Application shall
not be entertained and summarily rejected.

koo sk skoskok skoskok




Annex-I1

Application for the post of Deputy Director General (DDG) Ayush, Ministry of
Ayush, New Delhi

Affix recent passport size |
Photograph duly self-
attested

1.(i) | Name in Block letters

(ii) | Address /Tel No./Mobile No./ E-mail
ID

2. Date of Birth (in Christian era)

3.(1) | Date of entry into service

(i) | Date of retirement under
Central/State Government Rules

4, Educational Qualifications

5. Whether educational and

other qualifications required for the
post are satisfied. (If any
qualification has been treated

as equivalent to the one prescribed
in the Rules, state the authority for
the same)

Qualifications/Experience required as
mentioned in the advertisement/vacancy
circular

Qualificatiois/Experience possessed by the
Officer

Essential

Essential

(i)  Qualification: - MS/MD in
Ayurveda/Unani/Siddha/Sowa Rigpa from
a recognised University/ Statutory State
Board/Council/Faculty of Indian Medicine
recognised under the Indian Medicine
Central Council Act, 1970 (48 of 1970)
NCISM Act, 2020.

(i1) Enrolment  on the Central
Register/State  Register of Ayurveda/
Unani/Siddha/Sowa Rigpa

OR

(i) MD in Homoeopathy from a recognised
University/ Statutory State Board/Council

A) Qualification:-




T or equivalent recognized under the
Homoeopathic Central Council Act, 1973
(59 of 1973)/NCH Act, 2020.
(i) Enrolment on the Central Register of
Homoeopathy or State Register of
Homoeopathy
OR
BNYS with MD (Yoga) or P.HD in Yoga
from a recognised University or Institute.
OR
MD in Naturopathy from a recognized
University or Institute.

Experience:-16  years of  working| B) Experience:-
experience in Ayush system in Public
Health/Hospital Management/Ayush
Research/Teaching/Drug manufacturing and
regulation of Avyurveda/Siddha/ Unani/
Homoeopathy/Sowa Rigpa drugs.

6. Please state clearly whether in light of
entries made by you above, you meet the
requisite essential qualifications and work
experience of the post.

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.
Office/Institution Post held on regular From To *Pay band and | Nature of
basis Grade pay/pay | duties(in
scale of the post | detail)
held on regular | highlighting
basis experience
required for
the post
applied for

*Important:Pay-Band and Grade Pay granted under ACP/MACP are personal to the officer and

therefore, should not be mentioned. Only Pay Band and Grade Pay/ Pay

scale of the post held on

regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where

such benefits have been drawn by the Candidate, may be indicated as below;

Office/Institution Pay, Pay Band and Grade | From
Pay drawn under
ACP/MACP scheme

To

8. Nature of present employment i.e. Ad-
hoc or Temporary or Quasi-Permanent
or Permanent

9. In case the present employment is held
on deputation/contract basis, please
state-
e) The date of | f) Period of | g2) Name of the | h) Name of the post
initial appointment appointmenton parent and pay of the post held in
deputation/contract Office/organization substantive capacity in the
to which the | parent organisation
applicant belor.gs




9.1 Note: In case of Officers already on deputation, the applications of
such officers should be forwarded by the parent cadre/ Department along
with Cadre Clearance, Vigilance Clearance and Integrity certificate.

9.2 Note: Information under Column 9(c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/ organization but still maintaining a lien in his parent cadre/
organisation

10. If any post held on Deputation in the past by the
applicant, date of return from the last deputation and
other details.

11. Additional details about present employment:
Please state whether working under (indicate the name of
your employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization
d) Government Undertaking
e) Universities

f) Others

12. Please state whether you are working in the same
Department and are in the feeder grade or feeder to
feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also indicate
the pre-revised scale.

14. Total emoluments per month now drawn

Basic pay in the PB Grade pay Total emoluments

15. In case the applicant belongs to an Organisation which is not following the Central Government
Pay-scales, the latest salary slip issued by the Organisation showing the following details may be
enclosed.

Basic pay with scale of pay and | Dearness Pay/Interim  relief/ i Total emoluments
rate of increment other allowances etc.,(with |
break-up details) '

—

|

|
16.A Additional information, if any, relevant to the post you !
applied for in support of your suitability for the post. i
(This among other things may provide information with regard to |
(i) additional academic qualifications (ii) professional training‘i
and (iii) work experience over and above prescribed in the
Vacancy Circular/Advertisement) :
(Note: Enclose a separate sheet, if the space is insufficient)




16.B Achievements: {‘

|

The candidates are requested to indicate information with regard

to;

(i) Research publications and reports and special projects

(i) Awards/Scholarships/Official Appreciation

(i)  Affiliation with the professional‘

bodies/institutions/societies and;

(iv) Patents registered in own name or achieved for the
Organization

(v) Any research/ innovative measure involving official
recognition

vi) Any other information.

(Note: Enclose a  separate  sheet if the space is

insufficient)

17. Please  state whether you are applying for deputation
(ISTC)/Absorption/Re-employment Basis.

#(Officers under Central/State Governments are only eligible
for  "Absorption".  Candidates of non- Government

Organizations are eligible only for Short Term Contract) i
!

# (The option of 'STC' / 'Absorption’/Re-employment’ are
available only if the vacancy circular specially mentioned :
recruitment by "STC" or "Absorption" or "Re-employment").

|
18. Whether belongs to SC/ST |
]

continuously page numbered)

19. | List of documents attached (All documents should be dulv self-attested. Application should be

S Name of the documents
No.

Page No.

I have carefully gone through the vacancy circular/advertiscment and 1 am well aware that the
information furnished in the Curriculum Vitae duly supported by he documents in respect of Essential
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the
time of selection for the post. The information/ details provided by me are correct and true to the best of
my knowledge and no material fact having a bearing on my selectio has been suppressed/ withheld.

S gnature of the candidate

Address:

Place:

Date:




Certificate/Documents to be given by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in the vacancy circular. If selected, he/she will be relieved immediately.

Also certified that: -

e. There is no vigilance or disciplinary case pending/ contemplated against
Shri/Smt.

f.  His/Her integrity is certified.

g. His/Her CR Dossier in original is enclosed/photccopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of India
or above are enclosed. :

h. No major/minor penalty has been imposed on him/her during the last 10 years Or A

list of major/minor penalties imposed on him/her during the last 10 years is enclosed.
(as the case may be).

Countersigned

(Employer/Cadre Controlling Authority wih Seal)
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